Careers provider access statement Heror Tl

ACADEMY

September 2026 (to be reviewed September 2027

This statement explains how technical education and apprenticeship providers can access pupils at
our academy

It applies to Years 8 to 13 as per sections 42B of the Education Act 1997 and accompanies our

‘Careers programme 2026 to 2027 (Gatsby aligned)’ and our ‘Careers education information, advice
and guidance’ both available on the careers page of our website.

Pupil entitlement and qualifying encounters

Heron Hall will arrange at least six encounters with providers of technical education or
apprenticeships. Each phase must involve two different providers. Encounters take place for a
reasonable period in the standard school day, enable pupils to ask questions.

Providers will explain the technical qualifications and/or apprenticeships they offer, the careers and
progression routes these can lead to, and what it is like to undertake training or learning with that
provider.

Additional opportunities, such as open evenings, careers fairs and events outside the school day,
will be promoted to pupils and parents. These complement the programme but will not be counted
towards the six statutory provider encounters.

Years 8 or 9

Two encounters, during Year 8 or between 1 September and 28 February in Year 9
Attendance is mandatory for all pupils.

Years 10 or 11

Two encounters, during Year 10 or between 1 September and 28 February in Year 11
Attendance is mandatory for all pupils.

Years 12 or 13

Two encounters, during Year 12 or between 1 September and 28 February in Year 13
The school must offer both, while pupil attendance is optional.

Pupils with SEND receive appropriate preparation and reasonable adjustments. No pupil is excluded
from a mandatory encounter because of an intended pathway. The careers leader records the
provider, date, year group, attendance or offer, content and pupil questions.


http://www.legislation.gov.uk/ukpga/1997/44/contents

How the annual programme supports access

The Year 9 careers fair, employer-supported options interview event and parent information
evening; Year 11 post-16 pathway assemblies; and post-16 higher education events appear in the
attached programme. They support exploration but do not automatically satisfy the technical
education and apprenticeship provider duty. The annual six-encounter schedule below must be
completed with named providers and dates and published with this statement before it can
demonstrate delivery.

Careers programme for the academic year

The ‘Careers programme 2026 to 2027 (Gatsby aligned)’ is available on the careers page of our
website and provides a progressive and inclusive careers entitlement from Year 7 to Year 13. The
programme is structured around the eight Gatsby Benchmarks and is designed to raise aspirations,
broaden horizons and ensure that all pupils are prepared to make informed decisions about
education, training and employment. The schedule is updated as arrangements are confirmed; any
replacement must preserve the entitlement and timing.

Requesting access

Any provider wishing to request access should contact

Deputy head teacher (Kelly Hon): khon@northstartrust.org.uk

Heron Hall Academy Office: heron@northstartrust.org.uk

Telephone: 020 8443 9631

website: www.heronhallacademy.org.uk

Address: Heron Hall Academy, 46 Queensway
Ponders End, London EN3 4SA

Please provide: -
e your organisation
e speaker names,
e technical qualifications or apprenticeships offered,
e theintended year group,
e learning outcomes,
e preferred dates,
e format
e any equipment or access needs.

Requests are best made at least four weeks before the proposed visit; later requests will be
considered where practical. The careers lead will acknowledge requests and communicate a
decision or alternative date as promptly as practicable.
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Decisions times and facilities

Requests are considered fairly without favouring the academy’s own provision or a particular route.
The school considers educational relevance, accuracy, suitability for age and needs, the planned
sequence, safeguarding, staff and space.

Access is arranged during the standard school day by agreement with the careers lead. Depending
on availability and group size, the school can arrange a classroom or larger teaching space and
discuss presentation equipment, internet access, accessibility and supervision before confirming a
booking. Providers may submit suitable printed or digital information through the careers lead.
Specific rooms and equipment are confirmed for each event.

Access may be rescheduled for timetable or capacity reasons or refused for unsuitable, inaccurate
or discriminatory content or an unmanageable safeguarding concern. Consent to an appropriate
provider request will not be withheld unreasonably. A provider can request a decision review by the
headteacher through the academy office.

Safeguarding

Visitors follow the academy’s safeguarding, visitor, equality and health and safety procedures. The
school decides appropriate supervision. Whilst we assess on a case-by-case basis, a one-off provider
visitor is may not automatically be required to obtain a DBS check solely for the visit.

Review and publication

The careers leader reviews this statement and the ‘Careers education, information, advice and
guidance’ (which includes the encounter schedule) to ensure both are published on the website
alongside the careers programme.
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