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Overview 
Our careers provision has been developed in line with the Department for Education’s statutory 
careers guidance and access for education and training providers; itself in line with Sections 42A, 
42B and 45/45A of the Education Act 1997, Section 72 of the Education and Skills Act 2008 and 
Schedule 4 (15) of the School Information (England) Regulations 2008 (as amended by the The 
School Information (England) (Amendment) Regulations 2018.  The Gatsby Benchmarks also provide 
a framework for planning and improvement.  
 
This policy sets the Trust’s careers entitlement at Heron Hall Academy from Year 7 to Year 13. It is 
implemented through our ‘Careers programme 2026 to 2027 (Gatsby aligned)’ and our ‘Career 
provider access policy statement’ both available on the careers page of our website.  
 

Our aims and objectives 
We provide independent and impartial guidance in pupils’ best interests, covering academic, 
vocational and technical study, apprenticeships, supported pathways, employment, further and 
higher education.  
 
Careers education aims to raise aspirations, challenge stereotypes, develop employability and 
career management skills, and support sound decisions at ages 14, 16 and 18. Senior leaders give 
the careers leader authority and resources to coordinate delivery, staff contributions and 
evaluation. 
 

Our careers provision 
The below year-group programme is the operational schedule. The numbered benchmarks map 
individual items in their listed order.  
 
 Across the school, pupils use Unifrog, library and digital careers resources; PSHE, STRIVE, assemblies 
and tutor time; local labour market information; STEM, literacy and subject-related opportunities; 
employer involvement; and access to an impartial careers adviser. 
 

Key Stage 3 

Years 7 and 8 

Academy Plus enrichment and transferable skills, local labour market learning, Unifrog exploration 
and the science NASA activity. Subject leaders connect curriculum content to careers and routes 
into them.  

[Benchmarks 2, 3 and 4; meaningful employer encounters and workplace activities must also be 
scheduled.] 

https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
http://www.legislation.gov.uk/ukpga/1997/44/contents
http://www.legislation.gov.uk/ukpga/2008/25/contents
http://www.legislation.gov.uk/uksi/2008/3093/contents/made
https://www.legislation.gov.uk/uksi/2018/466/made
https://www.legislation.gov.uk/uksi/2018/466/made
https://www.gatsbybenchmarks.org.uk/understanding-the-gatsby-benchmarks/
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Year 9 

Careers fair, options assemblies, employer-supported options interview event, family information 
evening, Unifrog and local labour market information; targeted SEND/EHCP guidance and Premier 
League Inspires priority for disadvantaged pupils.  

[Benchmarks 2, 3, 5, 7 and 8 where encounter criteria are met.] 
 

Key Stage 4 

Year 10 

Adviser meetings prioritising vulnerable pupils and those at risk of NEET, skills shortage information, 
Unifrog, relaunched work experience for the 2026 to 2027 cohort, Brilliant Club Scholars and Hill 
Dickinson law workshops.  

[Benchmarks 2, 3, 5, 6, 7 and 8.] 
 

Year 11 

Adviser meetings, apprenticeships and post-16 labour market information, Unifrog, pathway 
assemblies, virtual work experience and CV, applications and interview workshops.  

[Benchmarks 2, 3, 6, 7 and 8.] 
 

Key Stage 5 

Years 12 and 13 

Adviser meetings, work experience, labour market learning, university and higher education events, 
trips and UCAS preparation, Tottenham Hotspur higher education fair, GSK, SEGRO, PwC, Envision, 
WizeUp and Talk the Talk; additional enrichment and careers opportunities prioritised for Aspire 
pupils.  

[Benchmarks 2, 3, 5, 6, 7 and 8.] 
 

Individual needs and guidance 
All pupils have equitable access. The careers leader, adviser, SENDCo and pastoral staff tailor 
preparation, materials, reasonable adjustments and follow-up for pupils with SEND, disadvantaged 
pupils, children in care, care leavers and those at risk of NEET. EHCP annual reviews from Year 9 
consider relevant education, training and employment aspirations. Priority for targeted 
programmes does not replace the universal entitlement. 
 
Our SEND Policy and information report are available on both the SEND and Polices pages of our 
website  www.heronhallacademy.org.uk  
 

http://www.heronhallacademy.org.uk/
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Every pupil should have at least one personal guidance meeting with an appropriately trained 
careers adviser by age 16 and a further meeting by age 18, with additional meetings at significant 
decision points according to need. Heron Hall schedules the Year 9 targeted interviews and Years 
10, 11 and post-16 adviser meetings in its programme, and will track coverage so that pupils outside 
priority groups also receive their entitlement. Pupils and families can request a meeting through the 
careers leader. 
 

Employers, workplaces and education providers 
From age 11, each pupil should have at least one meaningful employer encounter each year. The 
careers leader records two-way interaction, preparation, reflection and participation. The Year 9 
fair, options interviews, Hill Dickinson and post-16 employer programmes may contribute where 
they meet the encounter criteria; inclusion in the programme alone does not establish this. 
 
We will reform workplace experience progressively under the DfE guidance: meaningful activities 
across Years 7 to 9, the relaunched Year 10 work experience programme, further opportunities as 
appropriate by age 16, and at least one further experience by age 18. The school will plan toward 
one week’s worth of activities in Years 7 to 9 and one week’s worth of placement experience in 
Years 10 to 11. Year 11 virtual experience may supplement in-person experiences. Activities have 
agreed learning outcomes, safeguarding and access arrangements, and preparation and reflection. 
 
Pupils will encounter the full range of learning opportunities, including sixth forms, colleges, 
technical and apprenticeship providers, universities and other higher education. Our ‘Provider 
access policy statement’ sets out six legally required encounters with providers of technical 
education or apprenticeships in Years 8 to 13.  We will schedule and evidence two qualifying 
encounters with different providers in each phase; general pathway assemblies, careers fairs and 
university visits count only if they meet the legal criteria. 
 

Destinations 

Student destinations after they leave education are held on a school database.  Progress is tracked 
and assistance is available to learners if they require information, advice and guidance after leaving 
school.  With pupil consent, some of this information is shared with the Local Authority (Enfield). 
 
Further information as to why this information is held can be found in both the ‘Destination 
information and consent form (for students in Years 11 and 13)’ and in the ‘Careers support and 
advice’ section of our Privacy notice.  Both are available on the policies page of our website under 
the Data protection heading at the bottom of the page.  
www.heronhallacademy.org.uk/Policies 
 

 

https://www.heronhallacademy.org.uk/file/62b1da04e1437
https://www.heronhallacademy.org.uk/file/62b1da04e1437
http://www.heronhallacademy.org.uk/Policies
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Monitoring and evaluation 
The academy publishes the current programme and provider access statement on its website with 
the careers leader’s name, contact, information for pupils and families, ways for employers and 
providers to engage, how impact is assessed and the review date. Parents and carers receive 
impartial pathway information at key decision points and can give feedback. 
The careers leader records participation, provider and employer details, adviser meetings, 
workplace experience, pupil reflections, intended and actual destinations and feedback. The school 
reviews access and outcomes for different pupil groups, checks progress against each Gatsby 
Benchmark and reports improvement priorities to governors at least annually. Information is 
handled under the academy’s privacy and retention arrangements. 

 
 
 
 

 

 


